REV-01 202411
BILB/35/40

BALLB
NINTH SEMESTER SET
LABOUR & INDUSTRIAL LAW-I
BLB - 901 A
{USE OMR FOR OBJIECTIVE PART)

Duration : 3 hrs. Full Marks : 80
Time : 30 min. Marks : 30
Choose the correct answer from the following: I1X10=10
1. Labour legislation is based on which principles?

a. Social justice b. Social equily

c. International Uniformity d. All the above

9.

Which Article of the Constitution of India provides tor just and humane conditions ot
work and maternity relief?

a. Article 41 b. Article 42
¢ Article 43 d. Article 39
Grievance Redressal Machinery is given in-
a. The Industrial Dispute Act, 1947 b. The Factories Act, 1948
¢. Botha)and b) d. None of the above
[he correct objective of Industrial Dispute Act is to-
a. Preventillegal strike b. Promote good relation between emplover
and emplovee
¢. Provide relief to wrongtul d. All of the above
dismissals

An Industrial dispute may be-

a. Individual b. Collective

¢. Both a) and b) d. None of above

An office bearer of a Trade Union can be disqualified, when?

a. Convicted by Court for offence b. Not attained I8 Years
related to moral turpitude

¢. Botha)and b) d. None of the above

How many members should sign the notice of dissolution of a ‘Trade Union?

a. 5 members and Secretary b. 10 members and Secrelary

¢. 7 Members and Secretary d. None of the above

As per Factories Act, a young person means-

a. A Child b. An Adult

¢. An Adolescent d. None of the Above

I he responsibility to fix minimum wages lies wilh-

a. State Government b. Local authority

¢. Appropriate Government d. None of the above
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