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The process of familiarizing, the new emplovees to the organisation rules and
regulations is knownas.............

a. Placement b. Induction
c. Recruitment d. Selection

Training process is... .. ......
a. Shorl term b. Medium term
c. Long term d. None of these

O] 1 stands for:
a. On the job training, b. On the job technique
c. On the job technology d. Off the job training

On the job training, includes:

a. Coaching, b. Conference

c. Understudy . d. All of these

[ training, a training centre is set-up and actual job conditions are
duplicated or simulated in it

a. Classroom b. Apprenticeship

c. Internship d. Vestibule

............... is the process of imparting or increasing knowledge or skill of an
employee to do a particular job.

a. Training b. Development
c. Molivation d. Leadership
Methods of training, and developmentare.............

a. Off the job b. On the job

c. Both (a) and (b) d. None of these
Off the job training method includes:

a. Vestibule training, b. Svndicate

c. Sensilivily training, d. All of these
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[Desc rigtive]
Time : 1 Hr. 30 Mins. Marks : 40
[ Answer question no.1 & any three (3) from the rest ]

1. Define Human Resource Management. What is the purpose of Human 2+8=10
resource management?

2. What is Man power planning? What are the steps required for man 2+8=10
power planning?

3. Describe the evolution of HR from personal management to business 10
strategic partner.

4. Describe the recruitment and selection process in the HR function. 10
5. What is performance coaching and how you can use it in the work place? 10
6. What is out sourcing? What the problems have to encounter in 2+8=10

oulsourcing?

~1

What is coaching? What are ditferences between coaching and learning? 2+8=10
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