source management in Entrepr

{ 1‘(‘3 pment ol people

L 7{;\‘;i‘.~‘s).‘\ﬂ P ”n“i{:

M(,;w-1.,[;\,;-.{—.‘:-»1'1‘.‘71.,4,””‘

LIRA

functions of HRM includ

Procurement, development

COMpenses motivation

Integ nd emergin

anagerial functions

ANNINg, organising, statiing




10.

11.

12

14.

The process of familiarizing the new employees to the organisation rules and
regulations is KNOWR aS.......-oox= )

a. Placement b. Induction

c. Recruitment d. Selection

Training pProcess is.........c=

a. Short term b. Medium term
c. Longterm d. None of these

OJT stands for:

a. On the job training b. On the job technique

¢. On the job technology d. Off the job training

On the job training, includes:

a. Coaching b. Conference

¢. Understudy d. All of these

T nwinmsrions training, a training centre is set-up and actual job conditions are
duplicated or simulated in it

a. Classroom b. Apprenticeship

c. Internship d. Vestibule

............... is the process of imparting, or increasing, knowledge or skill of an

employee to do a particular job.

a. Training b. Development
c. Motivation d. Leadership
Methods of training and development arc..........o..

a. Off the job b. On the job

¢. Both (a) and (b) d. None of these
Off the job training method includes:

a. Vestibule training b. Svndicate

c. Sensitivity training, d. All of these
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