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; [PART_— B: CASE_S,T,UDIES]

[ Answer any one |

Dr. Manasa, a distinguished medical researcher with a profound
commitment to ethical scientific advancements, finds herself at a crucial
juncture in her illustrious career. With over two decades of dedicated
research in the field of genetics, she is faced with an intricate web of
professional opportunities and moral dilemmas. Manasa’s expertise has
caught the attention of a renowned medical institution in India. This
institution is on the verge of commencing clinical trials for a revolutionary
gene editing technology that holds the potential to treat a range of genetic
disorders. Excitement about the prospects of this technology is palpable, but
so are the profound ethical concerns it raises.

Simultaneously, Manasa is dealing with her aging parents’ health issues,
which have intensified recently. Her parents have been her pillars of
support throughout her journey, and their wellbeing is paramount in her
considerations. Alongside her personal responsibilities, Manasa is also a
loving mother to a young child.

Her husband, a principled lawyer, echoes her concerns. He acknowledges
the potential transformative impact of gene editing trials but also underlines
the weight of the ethical implications associated with manipulating human
DNA.

Now, she is a major dilemma whether or not to go ahead with the research.

a) Whatare the various ethical issues involved in the above case?
b) Outline the ethical dilemmas in front of Dr Manasa.

¢) What path should Dr Manasa chose?

d) Asancutral observer, what is your opinion on the above case?

You are a no-nonsense, honest officer. You have been transferred to a remote
district to head a department that is notorious for its inefficiency and
callousness. You find that the main cause of the poor state of affairs is the
indiscipline of a section of employees.

They do not work themselves and also disrupt the workings of others. You
first warned the troublemakers to mend their ways or else face disciplinary
action. When the warning had little effect, you issued a show cause notice to
the ringleaders.

As a retaliatory measure, these troublemakers instigated a woman emplovee
amongst them to file a complaint of sexual harassment against you with the
Women's Commission.

The Commiission promptly seeks your explanation. The matter is also
publicized in the media to embarrass you further. Some of the options to
handle this situation could be as follows:
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