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Alderfer’s theory was revised version of theory
a. Lewin theory b. Malsow’s theory
<. Vroom theory d. None of the above
is a field in which industrial psvchologists have contributed significantly.
a. Ergonomics b. Empirical study
¢. Human resource management d. Business management
The Psychology of Industrial Efficiency is a book written by .
a. Dr. NN Sengupta b. Hugo Munsierberg
¢. Fredrieck Taylor d. Elton Mayo

is the type of training which involves learning by doing relies on
demonstration.
a. Off the job training b. On- the job training

¢. Sensitive training d. Internship training
nAch indicates

a. Need for affiliation b. Need for Power

¢. Need for Achievement d. Need for affirmation
Douglas McGregor , has given the theory.

a. Goal setting theory b. Theory Xand Y

¢. Self efficacy theory d. Control theory

Least preferred co-worker theory as propounded by

a. Fiedler b. Vroom

¢. Maslow d. None of the above
The final step in selection process is of candidate to their job and
workplace

a. Recruitment b. Interview

¢. Placement d. Assessment

Which among the following is not termed as Hygiene factors?

a. Salary b. Supervision

<. Work environment d. Responsibility

BARS stands for,

a. Behaviorally anchored rating scales b. Behavior Anchor Rate scales

¢. Balanced Assessment rating scales d. Balanced Score card

KSA implies for

a. Knowledge, Skill and Attitude b. Knowledge, Skill and Aptitude
¢ Knowledge, Social skill and Ability d. Knowledge, Skills, Abilities
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[ Answer question no,1 & any four (4) from the rest ]

Make a critical analysis of Maslow’s theory. Describe the importance of
motivalion in organization.

a)

b)

b)

a)
b)

What do you mean by performance appraisal?
Do you think for employee development performance appraisal is
important? Justify.

What are the three sets of needs defined by Alderfer? Define Self-
actualization need.

State the importance of leadership. What are the different style of
leadership

‘Selection is the process of rejection’ Justify.
How is Past-oriented method different from Future-oriented
method? Explain any three past oriented methods.

Explain the hygiene and motivational factor in reference to Herzberg's
Motivation-Hygiene Theory

Discuss the determinants of job satisfaction citing real life examples.

a)
b)

a)

b)

‘Good working conditions improve Productivity’. Comment.
If you are appointed to evaluale a training program, how will you
do it?

What are important characteristics which reflect the nature of
leadership?
Differentiate between leadership and management.
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2+8=10

5+5=10

5+2+3=10

5+5=10

10

5+5=10

5+5=10
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