ing of security and enables me to
for example, a ‘learn to ski” group, where each session had

ills that the participant would learn through the course of a
8 PR salpe

Portfolio S, 1.1

roup leadership

Broup; sometimes, when there are three

Tutes a group in jrself, The personal qualities of the
which another and to the other

. experienced. In particular,
of social location, in terms
p group, and also how this
For the four white women
differences of significance

- another system in the
consti

ding of the significance
ass, etc. in the co-leadershi
location of group members,
BErs grou '(BI‘)X‘I.J), the main
nny explains:

ful when working and planning together. In
r] group, However, a power difference
tors. [ often felt that Jill and T were
N occasions, we did anyway. Joy, in
A suggestion then it should stand simply
‘more than us’.

Portfolio J, 2.P&0O
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The idea for this particular group arose in discussion between the co-workers
who identified a number of common themes among several female clients
with long-term severe mental health problems, namely:

i * poor understanding of the nature of their mental illness

" * lack of awareness of viable alternatives to coping with their problems

* low self-confidence and self-esteem resulting from their experiences of
| mental illness.

| We were also aware that none of the women had experienced this type of
i groupwork before, and that many experienced social isolation, which we

hoped to partially address through the group process.
Portfolio W, 2.1

The second level is an understanding of this group in particular. How does this
group respond and how can it get the best out of itself? Orla demonstrates this in
respect of the Offending Awareness group (Box 1.0).

As the term role play had caused concern in a previous scssion, the tcchni'que
was ‘marketed’ under the heading of placing themselves * in some-one else’s
Adidas’.

Portfolio O, 4& ;-'_.—_‘-i'
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The third is at the level of the individual member, and an awareness of the
strengths, potential and challenges of each person. Degrees of understan
increase with conract, and groups are more likely to show mdl '
different lights, as Helen observes in respect of Hayley, a m
Hope group (Box 1.H):

Hayley was havmg a lot of support outsid
local drop-in service, GP and psychiatric
always negative. Much of her conversatio
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To my dismay I have realised that not all colleagues are as supportive as |
had once believed and that groupwork is seen as a soft option. This is
incredible, as I find the project absolutely draining at times!

Portfolio J, 2.1

The success of groupwork in the longer term depends on team and agency suppe
even though they might never have contact with an individual group (see Chapter =
Team colleagues can sometimes actively Oppose new developments (Rushton and Marts
1990). Despxte the rhetoric of user-led services, there is more likely to be support fo-
group: when it is ptescnted as meeting the needs of the team or agency. This is acceptat
as long as this is consistent with the needs of the group members. For example,

addition to helping young people leaving care, Samantha also identified that ‘there i
need for the Leaving Care team to become better acquainted with young people oth
Mﬁ?}%pn their individual caseloads. The group will provide a good opportun

olio S, 2.1). Whole-team involvement in the planning also meant th
t,_confiden: about i inviting their ‘own’ young people.
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It is important that the whole team owns the work and puts the effort in,

particularly practical support such as providing transport.
Portfolio S, 2.1

ACTIVITY 2.3: MAKING CONTACT WITH OUTER SYSTEMS

*  Given the context for the proposed Women's group (Box 2.3), what team
needs do you think the group might satisfy? (You may need to speculate by
supplying your own additional information.) Make a list in a left-hand column.

*  What potential objections can you foresee Wendy’s team might raise? Make a
list in a central column.

*  What responses could you give to counter the potential objections you have
identified? Make a list in a right-hand column.

Understanding significant others

Group members spend much more time outside the group than in it, even when the
context is group care. The value and meaning of the group’s time together should be set
against the impact of families, communities, other professionals and the legal system on
the group members. From the point of view of the group these may seem to be

systems, but for many of the group members they are distinctly central. This is exple
in greater detail in Chapter 8.

KEY POINTS

I Groupwork is underpinned by different kmr.fs o 2
practitioners and group members

& Groupwoxk is also underpinned t y k
hllosophy, politics, social and o

 single modql‘m;f gm
k. nd




