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The Exploitation T heory focuses on:
a,
b. Equal pavment for all workers
¢. Wage increases based on seniority
d. Social secu rity benefits

Bargaining Theory states that wages are determined by:
a. Government regulations

b.  Negotiations between workers and employers

¢. Population growth rate

d. Inflation rate

Basic wage is generally defined as-

a. Wage paid without any additions or allowances
b. Wage including dearness allowance

c. Total salary with bonuses

d. Overtime payment

Dearness Allowance (DA) is paid to compensate for:
4. Living cost adjustments due (o inflation

b. Overtime work

¢. Performance incentives

d. Special skills

Fringe benefits are provided to employees (o:
2. Enhance employee satisfaction and welfare
b. Reduce wages

¢ Encourage absenteeism

d. Replace basic wage

Which of the tollowing is not a type of fringe benefit?
a. Medical insurance b. Paid holidays

¢. Basic salary d. Pension plans

Types of bonuses include:

- Productivity bonus, attendance bonus, festival bonus
b. Basic wage, Overtime wage

¢ Dearness allowance only

d. Fringe benefits only
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Occupational wage differentials arise due to differences in:

4. SKills required for the job b. Age of the employee

<. Marital status d.

Inter-industry wage ditferentials occur because:

- Ditferent industries pay different wages for similar work
b, Same wages in all industries

¢ Government fixes uniform wages

d.  No wage differences exist
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Residential location

Emplovers exploiting workers by paving less than the value of their work
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Job evaluation is the process of:

a. Assessing the relative worth of jobs in an organization
b. Evaluating employee performance

¢. Deciding wages based on tenure only

d. Salary negotiation between employee and employer

Which method of job evaluation involves ordering jobs from highest to lowest?
a. Ranking method b. Classification method
c. Point method d. Factor comparison method

The concept of 'Need-Based Minimum Wage' in India includes which of the
following components?
a.  Only basic survival needs like food, shelter, and clothing,
Food, clothing, shelter, and medical care, along with provisions for social
obligations.
A wage that is above the minimum wage but does not consider any other
social faciors.
d. Wages calculated solely based on the employer’s financial condition.

What is the key difference belween a 'Living Wage' and a 'Fair Wage'?

a. A living wage ensures survival, while a fair wage ensures a decent lifestyle
b Aliving wage provides enough for survival and comfort, while a fair wage
" balances worker needs and the emplover’s ability to pay.

A fair wage is set by industry standards, while a living wage is set by
government policies.

d. There is no difference; both terms mean the same.

According Lo the wage-fund theory, what determines the wages of workers?
a. The amount of capital available to the employer.

b. The individual bargaining power of each worker.

¢. The labor laws in the region.

d. The market demand for labor.
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